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Ethical standards in leadership
Every organization or group of people require leaders for proper control and management. Leadership is the ability to guide others in the right ways or according to the rules and regulations provided. Any plan or project without proper leadership has high possibilities of failing. There are several traits that every leader is expected to have. Though the qualities are prioritized differently depending on various organizations, ethical standards are the most valued characteristics that every role model should have. An individual cannot guide or direct others if the ethical standards are below the expectations of society. Therefore, ethical leadership is essential in guiding followers on the right path. Leaders who maintain high ethical standards can achieve their goals and inspire their teams.
According to the performance of most organizations, leadership and ethical standards are directly related. An ethical leader performs the assigned duties with perfection, with or without supervision. Such people perform their roles beyond the expectations of their superiors. Leaders who make ethics a priority in their work are always able to model the behaviors of their followers and hold each person accountable in their line of duties. In firms, ethical standards are determined by the way the responsible staff hire and control the performance of workers. Individuals hired on unethical grounds are likely to perform poorly in their work because some are unqualified. Once potential workers join organizations, they follow the norms and values of the old employees (Bedi et al., 2016, p517). A company with irresponsible leaders has low chances of succeeding.




Technological changes have a significant impact on leadership. Most management styles have advanced and allow managers to use simplified electronic techniques. Manual methods of storing managerial data have changed, and most individuals prefer to use personal computers and other electronic devices for the management of information. Most leaders have recently adopted the use of technology to manage and communicate with their followers. For example, it is easier to inform people about an upcoming meeting through electronic mails and social media groups than sending individuals to communicate with others. Organizations that update their leaders with the changes in technology are likely to perform better than those that rely on traditional methods (Shin et al., 2015, p43). The methods used by leaders have a great impact on the values and conduct of the followers.
New methods of technology simplify the relationship between leadership and ethical standards. Ethical leaders are those that communicate with the followers on time with transparency and accountability. Some technological methods make it easy for individuals to communicate with the employees. For example, video conferencing can be used in case the leader has an urgent matter to discuss with the followers. Electronic methods of storing information help in the retrieval of data at any time, which reduces the level of fraud in data management in organizations. It is easy to maintain the culture of positive values in a firm with the use of technology. Leaders can quickly evaluate followers through some tailored systems and identify areas that need urgent modification to maintain ethical standards. Technology is a vital asset that ethical leaders must have.
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